
 
  

Understanding Your Payslip 

The following diagram explains key parts of your payslip.  Please note that the diagram shows an entirely made-up payslip and does not reflect 
the circumstances of a real person.  However, the layout and terminology will be similar to your own. 
 
If you have any questions about your pay or payslip, please go to our Colleague Information page for further information: Pay Information  
 
If the above page does not answer your questions, please speak to your line manager for further assistance. 

https://www.glasgowlife.org.uk/about-us/colleague-information/hr-policies-and-documents/pay-information


Net pay is your 
total allowances 
minus total 
deductions. 

 
 
 
 

 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

 

 

 

 

 

 
 

This is your 
pension 
contribution for 
this period. 
Pension is amount 
deducted before 
tax. Percentage is 
determined on 
Annual Salary as 
at 31st March. 

Additional hours 
that have been 
worked in this 
period 

Core pay is 
your basic 
contractual 
pay and 
excludes 
non-core 
pay, 
overtime, 
etc  

Your current tax code, e.g 
1060L which determines 
the amount of tax you pay. 
For example in this case 
the employee would be 
entitled to earn 
£10,609 before paying tax 

This is your SAP number: An 8 digit 
number unique to each employee. 
This number should always be quoted 
when contacting HR or CBS.  If you 
have more than one job there will be 
a separate unique 8 digit number for 
each job. 

This number is also known 
as PAYE reference and 
should be quoted when 
corresponding with HMRC 

Date Payment is 
credited to your 
bank account 

This is your 
gross pay (pay 
before tax) 

Holiday pay for 
additional hours that 
have been worked in 
this period 

NSWP stands for 
Non-Standard 
Working 
Pattern/Hours, 
also known as 
Non core pay, 
and takes into 
account weekend 
working, shifts, 
standby etc. 

The number of 
additional hours 
that have been 
paid. 

The rate paid 
for the hour  

 
WCD is the 
Working Context 
and Demand 
payment, a non-
core payment for 
working in difficult 
or distressing 
situations. 


